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Michelle - National Asian American Pacific
Islander Mental Health Association

NAAPIMHA e NAAPIMHA aims to promote AANHPI mental health

National Asian American Pacific Islander and Wellbelng
Mental Health Association o  Including suicide prevention, increasing access

to mental health care
o  Trainings and programs
m Mental Health First Aid
Virtual internship
o  Met over Zoom and Gather

® learned how to support
others and promote mental
health nationally
©  Sat in on policy
committee meetings
o  Coffee chats with board
members

CAPAL | Conference on Asian Pacific American Leadership ™




Michelle - Project

Pranrien

NAAPIMHA
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STOP MENTAL HEALTH STIGMA IN OUR $.1689/H.R.3316

COMMUNITIES ACT OF 2025

To amend the Public Health Service Act to provide for a national
outreach and education strategy and research to improve
J:{odwie] "IV bvehavioral health among the Asian American, Native Hawaiian, and
Pagcific Islander population, while addressing stigma against
health among such i

(@l contact your senators and representatives and encourage them to
? THE ASK support the Stop Mental Health Stigma in Our Communities Act.

COSPONSORS:

WHAT IS IT? sen. Catherine Cortez Masto (0-NV)
Sen. Cory sooker (0-N

Rep. Suzan DelBene (D-WA-1)
Rep. Grace Meng (D-NY-6)
Rep. Kevin Mullin (D-CA-15)

Rep. Mariyn strickiand (©-wac10)

The Stop Mental Health Stigma in Our Communities
Act of 2025 is a bill aiming to combat mental health
stigma and increase mental health care access in
Asian American, Native Hawaiian, and Pacific
Islander communities. The act would instruct the
Substance Abuse and Mental Health Services
Administration (SAMHSA) to establish a national ep. Al Green
outreach and education strategy focused on Rep. Jerrold Nadler (D-NY-12)
reducing stigma in AANHPI communities towards Rep. Paul Tonko (D-NY-20
mental health and substance use disorders. This Rep. Derek Tran (D-CA-45
strategy would take into account cultural needs and Rep. Nanatte Dioz Barragan (D-CA-44)
occur in partnership with organizations serving

AANHPI communities. Along with the strategy, SAMHSA
would conduct research on the state of behavioral
health among AANHPI youth and the shortage of
AANHPI behavioral health workers.

WHY IS IT IMPORTANT?

ENDORSEMENT

AP Youth Rising; Advancing Justics (A

As the U.S. mental health c rows, the AANHPI
opulation continues to be one of the most highly
acted. According to data from SAMHSA, AANHPI

rvices out of any ethnic group, with o
Asian aduits with a mental health challenge
L sl receiving treatment in 2023. AANHPI youth are
tizons Loague; LEAD particularly impacted by montal health challenges;
NAM) suicide is the leading cause of death for AAN!

youth ages 10-24, even though it is the eicventh
leading cause of death for the U.S. population as a
whole. AANHPI youth also have the fastest growing
firearm suicide rate of any racial or ethnic group
ata 71% increase over the past decade.”
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Internalization of the model minority myth, school racial
composition, and psychological distress among Asian
American adolescents

Validation of the internalization of the Model Minority
Myth Measure (IM—4) and is link to academic Internalization of model minority
among Asian myth, academics expectations
American adolesoenls 2014 stress

Online racism, negative media stereotypes, and
internalizing mental health symptoms among Asian
university students in Canada: Synthesizing person and
variable-centered approaches

Foreigner objectification, cultural assets, and
psychological adjustment in Asian American college Foreigner objectification,
students 2020 psychological distress
Racial and Cultural Factors Affecting the Mental Health
of Asian Americans

Internalization of model minority
2018 myth, depression and anxiety

Online systematic racism,
2025 depression and anxiety

Generation status, self-efficacy,
2011 racism-related stress
Trauma, culture of silence,

Reexamining trauma and resilience among Asian
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https://psycnet.apa.org/recc Research Model Minority ¥
https://pubmed.ncbi.nim.nih Research Model Minority ¥
https://psycnet.apa.org/doi/: Research Racism ¥
https://psycnet.apa.org/recc Research Racism
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AAPI Data is a leading research and policy organization
producing accurate data to shift narratives and drive action
toward enduring solutions for Asian American, Native

Hawaiian and Pacific Islander communities. AAPI Data https://aapidata.com/about/

aspires to transform public and private systems to ensure
that all AA and NHPI communities are recognized, valued
and prioritized.

AAPI Equity Alliance (AAPI Equity) is a coalition of over 40
community-based organizations serving the diverse needs
of the 1.6 million Asian Americans and Pacific Islanders in
Los Angeles County and beyond. It s dedicated to
improving the lives of Asian Americans and Pacific
Islanders through civic engagement, capacity building, and
policy advocacy.

Founded in 2021, AAPI New Jersey activates the power of
our state’s 1.1 million Asian Americans and Pacific Islanders
to advance social justice through its varied, ambitious
programming and advocacy. Led by community members
who came together to respond to anti-Asian hate, our

Asian American

Pacific Islandar ~  National California

https://aapiequityalliance.o Asian American . o
Pacific Islander California

MH Resources




Michelle - Reflections

e learned so much about mental health and how to be F 2ol Reflection
culturally aware s
o  Explored many aspects of working in a nonprofit
(policy, communications, outreach, research)
e WLP and professional development sessions helped s e
me explore career paths Summer Intern Reflections: Michelle Liao
e Formed invaluable connections with cohort members
similarly interested in serving the community
e Plan to continue to pursue public service, either in ggj;”?’“%
the legal or policy sphere! b

MEET MICHELLE

il (She/Her)
) CAPAL Intern

]

Thank you to the entire NAAPIMHA team,
Hannah and my CAPAL cohort, and
everyone else I met this summer!



Mark - Native Hawaiian Legal Corporation

A Native
[ BN )
2 Hawaiian

LEGAL CORPORATION

Founded in 1974, the Native Hawaiion Legal Carporation{NHLC)

works to protect the legal interests and cultural identities of

Native Howaiians

o Cases taken on by NHLC include a broad range of issues,

including homestead disputes, access to water and
natural resources, and the protection of traditional
practices

Responsibilities included assisting staff attorneys in preparing

for upcoming cases, conducting archival research (in both ‘Olelo

Hawai‘i and English) on traditional and customary cultural

practices, and attending various hearings and conferences

across the paoe ‘Gina

e Learnt about various
aspects of the law that are
unique to Howai‘i as a result
of its history and
Indigenous identity,
including ka pa‘akai
analysis, kuleana rights, and
differences in lond
ownership systems



Mark - Native Hawaiian Legal Corporation
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BLNR Hearings, Hawai'i sovereighty activism
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Hawaiian cultural practice workshobs

e

NLHC Huaka'i to Kaua'i & volu}wteering at Limahuli - NHLC staffl




Mark - Reflections

e Gained extensive knowledge/mana‘o on the
importance of place and community here in
Hawai‘i and beyond

o Opportunities to connect with community
leaders and learn about how younger
generations can get involved

e CAPAL programming (WLP, cohort sessions,
professional development talks) helped me
connect to students similarly passionate about
service work and uplifting Asian
American/Pasifika communities

e Left with a better understanding of self and a
desire to continue to stay involved in
activism/public service circles into my groduate
studies

Thank you/mahalo nui to the CAPAL team
and cohort and the NHLC ‘ohana for an
incredible summer! ¢
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