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Act to Change

“We envision a world where all youﬂq,
including within the AAPI community,
have the opportunity to grow up feeling
proud and suppor’recl in the olevelopmen{ of
their identity and shctring of their stories.
Act To Chctnge continues to empower
students by deocqﬁng for systemic change
and provicling resources to promote hethy

communities.
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Rising Above Bu||ying & Hate

ACTB>CHANGE

Natlonal AAPI Day Against BuIIylng + Hate

LEADERSHIP CONVOS #1 ST“P AAPI HATE: vecos prevenmon

AND SOLIDARITY
Panel Discussion & Bystander Intervention Training
e

Talking To Your Parents About Anti-Blackness

SATURDAY, JAN 23 @ 12-1pm PT / 3-4pm ET

‘ @ R'AN NEXAND[R

MAULIK PANCHOLY JEANNIE MAT
actor, author & ing q
co-founder of Act To Change Wos ond activist Hip Hop For Change  Asian

SAVER! NANDIGAMA  KATHLEEN MALLARI  NEAL WASUDEV HADDIE WATSON

= March13@1 PT - 230 PT/ 4 ET - 530 ET
acttochange.org/LeadershipConvosl arch13 @ 1pm pm PT/ 4pm pm
4
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Youth Ambassadors Program (Y AP)

Pro]olem

Buﬂying, including within the Asian American
and Pacific Islander (AAPI) community, has
severe social, mental, and physicql consequences
on youﬂq. These range from feehngs of isolcﬁtion,
internalized self-hate, and even suicide.

The Roots Pa’rhwqy to Change

e  White Supremacy and The Model
Minority Myth
Xenophobia and Racism

The purpose of this CAP project is to iden’fify
° how to recruit youﬂ'l
° what you’rh should be oloing to end

Homophobiq,Trqnsphobiq, Misogyny and buﬂying in schools Jf].’lrough a

Toxic Masculinity Follow-on Service Project

Inadequate Resources ® how to create potential leadership

Intergenerational and Intercultural Barriers opportunities for You{h



Y AP Deliverables

Retreat Curriculum

3 weeks balancing leadership
training series, Follow-on Project
development, and social events

Candidate Profile
Middle-school 8 Metrics

and high school Qualitative and

students N quantitative data
collection



Y AP Deliverables Continued

Call for Applican’fs

Draft communications templates,
Institute data collection to diversify
applicant pool

'. CO.H fOl’ Specﬂ{ers
[N Design newsletter blasts and

accessible sign-up forms

Program Evaluation

Improve future iterations of YAP by
understanding pilot outcomes
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Sqmple: Call for Applicants

ACT B> CHANGE

Call for Applicants
Youth Ambassador Program (YAP)

Act to Change’s Youth Ambassador Program (YAP) connects Asian American, Native
Hawaiian, and Pacific Islander (AANHPI) teens across the United States to end the bullying
of AANHPI youth. The YAP provides aspiring community leaders (YAs) with the opportunity
to collaborate with AANHPI leaders and advocates across the United States through
leadership seminars, networking opportunities, and subject matter panel discussions. At
the end of the three-week training series, YAs will receive a $500 stipend to carry out a
year-long Follow-on Service Project through which they put their Act to Change training into
action.

WHO WE ARE LOOKING FOR

Act to Change seeks to recruit a diverse cohort while taking into consideration ethnicity,
religion, sexual orientation, gender, and geographical identity. At a minimum, candidates

e Be currently enrolled in middle school or high school with at least one remaining
semester of high school;

Identify as a person of AANHPI descent;

Have an interest in AANHPI history, contemporary issues, and advocacy.

G



Follow-On Project (FOP) Proposqls

APPLICATION REQUIREMENTS
Interested in becoming an Act to Change Youth Ambassador? APPLYING IS EASY! Other
than questions that allow us to get to know you better, our short application primarily
consists of the following short answer questions:
1. Tell us about yourself and why you want to be a part of the 2021 Youth Ambassador
Program.
| | 2. Propose a community action plan that combats AANHPI-targeted bullying in schools.
This is the basis of your Follow-on Service Project Proposal. Please consult the list
i i idea of your own.

o Conduct student-led presentations;

o Launch social media projects and initiatives;

o Establish local mentorship program;

o Create school-wide cohorts or clubs; or

o Coordinate with local schools to work on anti-bullying
agendas.

/ Scan the QR code to get started on your application today!
/ ** Please note: resume and references optional!

Email info@acttochange.org if you have any questions.

SCAN ME




Sample:

Call for Speakers
and Mentors

ACTB>CHANGE

N\

COMMITTED TO SUPPORTING THE
DEVELOPMENT OF THE NEXT
GENERATION OF LEADERS?

BECOME A SPEAKER OR MENTOR
FOR THE YOUTH AMBASSADOR
PROGRAM TODAY!

This summer, Act to Change is piloting its
first Youth Ambassador Program and we
need your help! Geared towards middle
and high school students, we are seeking
alumni and community advocates to serve

as speakers and/or mentors for our YAs!

Scan the QR code or go
to the link below to apply!
To learn more, visit LINK.

APPLY HERE:
HTTPS://BIT.LY/3DPHW3B




ACT > CHANGE

Application: Act to Change Youth
Ambassador Program

e Act to Change You mbassador Program will create a network of Asian
American, Native Hawaiian, and Pacific Islander (AANHPI) teens passionate about ending
the bullying of AANHPI youth. The YAP provides aspiring community leaders with the
opportunity to meet like-minded peers across the United States, get community organizing
skills, and access leaders and mentors in the AANHPI community.

Youth Ambassadors (YAs) will receive a two-payment stipend of $500 USD. YAs will receive
the first $250 payment upon acceptance to the program, and the second stipend is
contingent upon the completion of the three-week youth advocacy workshops and cohort
socials. YAs will put their Act to Change training and $500 budget into action carry out a
year-long Follow-on Service Project.

Sample:

® Sign—Up Forms
e Qualitative Data
Collection
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Sample: Quantitative Program Evaluation



Fridge Guide: Mental Health in the
A ANHPI Communi’ry

Tips and Practices
Targe’f Audience

Promoting good
mental health and

Parents, guardians, looking out for signs

adults who work
with young kids

Resources

Readings, support
services, and
organizations

Facts and Stats

Health disparities,
anti-Asian violence,
and stigmas




MENTAL HEALTH IN THE
AANHPI COMMUNITY

In a spring 2020 survey of 410 Asian
Americans, 29% of participants reported
anincrease in discrimination.

Those who faced discrimination were more likely to 2 90/
have problems with anxiety, depression, and sleep (o)
than those who did not. Lower levels of social

support were also associated with worse physical

and mental health.

— Pacific Islanders US. Population

Results from a 2019 study of
2% 223 Pacific Islanders show
mental health disparities.

20%
s The prevalence of major depression,
generalized anxiety disorder, and
10% alcohol use disorder was 21%, 12%,
and 22%, respectively, compared to
a 12 month prevalence of 6.8%,
o %

2.7%, and 3.1%, respectively, for the
Loy general US. population.

AANHPIs have the lowest
help-seeking rate of any
racial/ethnic group.

Lack of understanding about mental health
and stigma associated with mental health
issues can lead to denial or neglect of
mental health problems, especially among
first-generation AANHPI immigrants.

?

Numbers like the ones shown
above reveal the need for
disaggregated data amongst
AANHPI communities.

Disaggregated data can more
accurately reflect the needs of every
community without perpetuating a
monolithic representation of all the
diverse groups captured by the
umbrella term "AANHPL




WHAT CAN YOU DO TO PROMOTE
GOOD MENTAL HEALTH?

. Practice healthy |
communication practices \ \ / /
when expressing your -
feelings during a conflict.
Express your emotions
when you feel them, and
thank others for sharing
their feelings with you.

Make an effort to reach out, listen, and spend time
with loved ones to show them you care. People with
strong family or social connects are generally
healthier than those who lack a support network.

Seek help when you need it. Asking for help is not a
sign of weakness, but rather, a sign of strength.
Consult a trusted teacher, family member, or
community organization to get access to the
resources and support system you may need.

READING MATERIALS:
« My Grandmother's Hands
by Resmaa Menekem
« Decolonizing Trauma
Work by Renee Linklater

MENTAL HEALTH SUPPORT:
+ Asian Pacific American Labor
Alliance (APALA) Covid-19
Resource Kit
« UCLA Covid-19 Resource Hub
« Asian American Suicide
Prevention & Education Center

SOURCES:

html‘

+ httpsy/www.samhsa gov/data/report/2019-

nsduh-detailed-tables
i.ong/Your-Jour

« https/
and-Cultural-Dimensions/Asian-American-and-

Pacific-lslander

« https://www.apa.org/monitor/2021/07 impact-

anti-asian-racism

+ https;//www.amsa.org/2020/09/04/mental-
health-in-the-asian-americans-pacific-islander-

community/

« https;//journals plos.org/plosone/article?

id=101371 journalpone 0127760

\\

NON-PROFITS & ORGS:
Asian Mental Health
Collective
Asian Pacific Islander
American Health Forum
Brown Giirl Therapy
National Asian American
Pacific Islander Mental
Health Association
National Queer Asian
Pacific Islander Alliance
South Asian Therapists

SR



Impact

Fact 1

About 1 out of 5 students
report being bullied during
the school year

minutes

Bullying occurs once every 7

5.6

times more likely

Fact 3

Bullied students were 5 to 6
times more likely to miss
school than those who were
not bullied

50.

of AA students

Fact 4

Half of Asian American
students in New York City
public schools reported bias-
based harassment

Youth Ambassadors program ]oeing folded into an qlreqdy—exishng project

_Plans to be implementeol next yeou’!

Act To Change Launches Anti-Bullying Workshop Series and Virtual
School Visits With TV Personality Tan France



Connection to CAPAL

Our Mission

The Conference on Asian Pacific American Leadership (CAPAL) seeks to empower Asian American, Native
Hawaiian, and Pacific Islander (AANHPI) youth by increasing access to public service opportunities and build-
ing a strong AANHPI public service pipeline.

e L
Vision
CAPAL envisions a future with equitable AANHPI representation throughout all levels of government and public
service.

@A empower, connect, build.



Thank Youl




